
COEHD Associate Dean for Strategic Partnerships, Placement, and Growth (ADSPPG)
Position Description

The College of Education and Human Development is an intellectually vibrant, socially responsive, Hispanic serving academic community that strives to improve life outcomes for all, especially our most underserved citizens. Toward this end, the Associate Dean for Strategic Partnerships, Placement, and Growth (ADSPPG) will oversee all matters relative to the Texas Education Agency, compliance or otherwise, and lead the development and expansion of partnerships, initiatives, and programming across all academic programs. The ADSPPG will lead programmatic innovation, enlisting the full range of intellectual and cultural assets within and external to the college to grow enrollment and facilitate access to certificate and degree opportunities. The responsibilities of the ADSPPG include the following: (a) TEA certification, licensure, compliance, reporting (b) spearheading student recruitment and enrollment, (c) partnerships, (d) high impact-experiential/workforce relevant preparation, and (e) communications and outreach. The ADSPPG shall have strong familiarity with current innovations in academic programming and as such design appropriate strategies informed by institutional research data, COEHD’s strategic plan, and faculty/staff/student input. The ADSPPG shall be a tenured professor at the full rank in COEHD and will report to the Dean of COEHD. The ADSPPG will represent COEHD in matters policy/process related and demonstrate a commitment to academic excellence.

The ADSPPG will work collaboratively with fellow associate deans, chairs and their academic departments, Academic Affairs, other colleges, strategic enrollment, and the Dean of COEHD to facilitate ongoing implementation, review, modification, and development of initiatives/degree programming and related policies and processes.  

Specific duties of the ADSPPG include:

· Supervise and oversee compliance and implementation of TEA related changes/requirements in teacher and leadership preparation
· Review, clarify, and make recommendations to COEHD’s academic departments and dean regarding TEA requirements  

· Lead planning efforts for student recruitment
· Build/strengthen transfer programs between COEHD and community college systems 

· Build/strengthen school district, non-profit, healthcare, corporate, international partnerships
· Drive expansion of credit and non-credit experiential learning opportunities 

· Monitor COEHD’s enrollments and its relative outcomes and performance according to key performance indicators and provide periodic reports to the Dean and college
· Work in tandem with the AD for Academic Programs and Student Success to develop and implement innovative degree pathways and certificates 
· Assist AD in Academic Programs and Student Success in development of online degrees, certificates, and non-credit professional continuing education 

· Develop and implement a comprehensive and regularized plan and means for assessing enrollment growth and their components for internal tracking
· Strengthen and cultivate relationships with COEHD friends, donors, and alumni
· Work collaboratively with COEHD communications to enhance college profile and messaging
· Pursue grants and other sources of funding to support innovative degree programming
· Conduct workshops/seminars related to COEHD recruitment and enrollment which may involve close cooperation with Academic Innovation, Strategic Enrollment, Continuous Improvement and Assessment, Student Success 

· Represent COEHD on relevant committees, taskforces, etc. as needed

· Plan and implement community engagement activities that align to strategic initiatives such as the Westside Community Partnerships

** The COEHD ADSPPG will also carry out other duties as assigned.

To apply, please submit your CV and cover letter describing your qualifications. Please submit application materials to Tami Richards at tami.richards@utsa.edu by February 15th, 2024.


